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 4302 Minimum Wage and Overtime 

Non-exempt staff will receive hourly compensation at a rate not less than the hourly 
minimum wage required by federal or state law, whichever is greater. 

Non-exempt staff will receive overtime compensation at a rate of 1.5 times his/her 
regular hourly rate for work more than 40 hours in a work week, unless a higher rate is 
established through a collective bargaining agreement or other written agreement 
covering the non-exempt staff member. Paid leave time (e.g., vacation, sick, or personal 
days) will not count as hours worked for overtime compensation, unless otherwise 
stated in a collective bargaining agreement or individual employment contract. 

Overtime work must be pre-approved by a supervisor and properly recorded. 

If the non-exempt staff member is compensated at multiple hourly wage rates during a 
work week, the overtime rate will be based on a weighted blend (by hours worked at 
each wage rate) of the wage rates earned by the employee in the applicable work week. 

Collective bargaining agreements and individual employment contracts may provide for 
additional overtime compensation. 

Legal authority: 29 USC 201 et seq.; MCL 408.931 et seq. 
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